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LA SESPIBRUOFERE, R0 T BRI AR BRSNS LN L o X 186 A4l A TR AL S A
B, ERHAEX T A BRI B SRAT ORI B R AR PRI A, TR AL R EERE I T

FUSRAT NS T B RYIE B C A
b TR RSESRATN MLRCREE

TEAL H B TAES, FRATTI o 25 A I A —
MG A8 5 TR REAE AT 40 S FH ff 7R A S0
TEOLT, ARGFHLSE AT 555 AL 5 TALETESS )
FHREFLRSE B2 S, DI
PTAE HAR X — IR T BB 32”( subordinates’
moqi ) MIFETEIMASE] T FRE. T RBRIZHE T @ Xt
LRI TR . BERIFECR, RS FEm A
EHPIRA (Zheng, Li, Harris, Liao, & Dan, 2017 )

VERHTE G| AU T Sk it &z —, A X
TR SHENTEE 7 Z o Zheng %5 A (2017)
MNER 222 R (acquired learning perspective ) &,
BT T U5t 32K47R (feedback seeking behavior ) X
TR, AT HE Z R IE R,
SR, ST E 3 LAY (proactive motivation
model ) , FRATIAN, FEPIEMOCREEH AT RIS TR
N IEER ) — o AT A (distal antecedent )
F VS HUERSE Y MAIA A 262 58
— B, S#fT HARBOE, IR A CHlEr
REE R BT UL 528 H AR (Parker, Bindl, & Strauss,
2010) . BB T IE At 153 L w] T IE AN R
AR A EF (Zheng et al,, 2017 ) , PRI 4 i Jak
E) LAl ARl 2 B s e S, Sk Ay
5 ErlERERE RS T —IRE, T8
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ATRESS IRM M 2B R TR178, I3RS
5 FrRIAGERI, TEM2 4, Rl 58 (perceived
supervisory status WE& T JEXT T R ZHZIHbA AT,
SR T BN RIRFRAT R, dEfiEm
JRERFEE?

Ashford (1986) F5i, AMARHZE ST MY IE
BPE LSS BARSE A AT e, [UXAERREE b3
SKIBRANE Y, A T8 5 22 IE 0 M52 T AR A5 1 S
TR Bk, FOTAR, KRBT RITHREAEE
TIEERFA T N EAE A Y . S A
S 945 L ( Anseel, Beatty, Shen, Lievens, & Sackett,
2015) o W A5 SR # (perspective taking ) f# J& — Fli
MR B A IR TR 5 — A NS, Jf ik
TFINN A 2 B ) RE J) ( Parker, Atkins, & Axtell,
2008 ) o PHtl, AHFFER DRI AR SR
17205 B BRI e 9 A

Zi b, AR — AR R R (W
B, B w) s b iE i S s TR AT R s
M) J R, ik — [R50 37 21 T i WL R
REJTHIRY
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2.1 Al e R
B R AVA 1y i = N e il A EI R 22 A sP iy
2 B H AN ST A DA R T 4 4 R e SR A A R )
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PALS NS Y 2= S S B R A S 1 R Sl N RN
h b RITEA LA AL R, TR TAET A BR
19 H 3 AL (Eisenberger, Stinglhamber, Vandenberghe,
Sucharski, & Rhoades, 2002) , HEX F- U, 37 M 45
B GEURIY Ar B A R 2 ((Hu, Wayne, Bauer,
Erdogan, & Liden, 2016 ) .

FEPENHUSRE ), AMARIA R SRR B,
GV W ESLINY, ESs AT HAROE (proactive
goal generation ) , BIE—4> “fTaIFKZE”  (Parker
etal, 2010) , DASEELA B 5N TR Z A 4T
MUCHL, 5 ErRIAREEMTE, AMUGERIEE [ A
) TAESH, (T HOR PR 2EAE 2 2 R R] . RS )
S WA S FIRR T, i HLRe S e hmil . T L
A ERE, BEAFHSE R TAEES, X T EE
By ERlFOR S E R Y T8 E Rl
MRy, T s S L RIAEH AU AT B b
7, RKREEYIEE A OIS THIARSE (22461,
WICHE, BT, 2009) , X[ ERIBE A R EA
JCHERZIE (Hu et al, 2016) o BT, TESHKS I
AIA R BOE A H & BAw, ik G — HAsm
%577, I 7 H5 Bl A SRy AT et Al
RN O i b St e o (101 I N N i DO
HARRFEARE A (Eisenberger et al., 2002 )
AN K T 22 (30 R R R ATE BR) & 1, psib A
NS5 LRGSR, i, AR AR
i -

fieise 1. T @AY b w] s o sy, AT Rl
R PR,

2.2 JUBFRAT AR AAER

MR S HU AL, MARTE AT B bR e
o, SPWRHERBATEh DR B H R, X —id
oA HArid S 2 (proactive goal striving; Parker et
al,, 2010) . T J@BRFAYIE e T 8 BE 75 B
AR ER] A TR B R ERIRIEOR, Xl
TIEAW RS FARIS 20 R BHE R, Skt

A EE L RIAOIIEE . DR, FRATTHEN, R A B
FoRAT AR LRI N R R Y R A
2. Bt RAT R A B 55K At 1 Ji
W, O A X S fE BOR VRS A B A7 b I E AR E,
DI S 30 11 28 1 B 29k 2 (Ashford & Northeraft,
1992) . BAE TWA A, —2ifjn (feedback
inquiry ) , BRI ) b A nfal BRI
ELA91T A ( Yanagizawa, 2008 ) ; —J&Wi%% (feedback
monitoring ) , RIAMAGHE i3 WA AR A 15 BE Lk 2K
IR EUE B, (Ashford, 1986)

e FIRER, AB AR BRI RE X
LR BB Az (ZE8045, 2009; Eisenberger
etal, 2002) , flifil—EfE LIvEE ACHE T,
P WAEAEITTE (Hu etal, 2016) , P T &%
Gyl b a2 i A B SR TR (Northeraft
& Ashford, 1990; Yanagizawa, 2008 ) , 7y Z2H10% |- H]
XA C TAESE A IEAY, DI 4t A b w1
Wi, ik, TREAM S E R R Ok
| FRIA S, AT Rk IS TB (lanuiss -
RO R AR DRI EETE ZAHC IR R
DB . AREL. Bk, &K,
T L A S AR R R TR T N

E— i, NIRRT, — T
o5 R R e (RRE) , AT RLERS )
XFH B TAERM . AE55 LR TP (Zheng et
al., 2017 ) , XFREALAY(E EREHT B T 8 A %0 3
fife I FI R EORFIARE, ANImiE#E M@ 5 LRl ERE
¥k, s—Jrm, FlEth ek =t (RIE
52 SRR, i MRS IS (f
& _E R PR R TAR ) SkildEA RS S
2. (Ashford, 2014 ) , X645 B REHE B T s L AR
LRI BERTR, RZGRBIBILRE.

gi b, IR AR B

ik 2: AR RATNTE L R A 58S T R
BRI P AER
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2.3 WLERFERITE T

TIE5 ERIBREAIE N, (UREEERREE Th =
SRIBRAE R, 772N & Re e e M52 - )
PALR R E B, (Zheng et al., 2017 ) , 1M FJEX 2
e SRR A YA SE R, W RESZ ) HOM AR
PERESTINEEA . AR A B IR A IR T3
o — D NBPEL, FFFEA T AR R B S Y fig
( Parker et al., 2008 ) .

B, ROACREE TR SR A Z RN
P ( Gilin, Maddux, Carpenter, & Galinsky, 2013 ) , /&
AR TR AT A RHE R, A SR AR
RIS EAR T (2R, BRI, BTS2,
2013 ) , MR HE T @ X L RIFE AR EIE o it
LR ERE T ARG, BASBRI , =ik,
TR SCR BRI R TR BB NS LUAE X B 7 L L )
WAL (Parker et al., 2008 ) , ¥ifE I Al IE LB R
[, M IESAIE S 5 S, ABT T
JEERFREFE

24T & AU CRBEACE AR, AT AT HEAS
SRR N Z BN R 2 PRAR L ] A R el ARk
( Parker et al., 2008 ) , Xf - ®EIFrgh 709 5 B —
AR, I HAE SN H C LA & A LAl
FAGHF B, 3k T WA 3 A KM 22 ( Yaniv &
Choshen-Hillel, 2012 ) . XSERIZRARLE N @ ikt
FRAT R TCREE X E B AR, AHT RS
5 LRGSR, ik, AR iE—2 Rk

ik 3. AR BRE Y St FoRAT A 5 R BB
BZM KR WA KRB, RTRITHh
SENEL S SilpET i

AT =AM, AT DR

B 4. WS SRBEIE M o855 R ist SR AT R 7E
FHA N5 T BRI ] B AR . LR
TRV, S5t TR AT R B (B 423500 A

3

3.1 XA

ABEFEEAE R F M S AR MBA FR R EE
b, AT WD RN ZE, ASWESE 53 IAE =SR]
SRR, AERIEIREPIE . AR 1R R
TR A DG 2405 8, DUCT @ pY b w7 A6,
KA 250 4y, DA AL 228 1y, A Ak IRl
R 91.2%; W] 2 W4 T & 1 B s SR AT S
WERAPE, KRl 228 4y, ICA LRI 216 4,

ARECR g 94.7%; BFE] 5 3 UsE R IRk, &
IR 216 1y, fea L3RS 186 M ARLINAS, AAK
RN 86.1%. TEITA 186 10 FI@EEAH, HE:
i 61.8%, A FIEFI4FEE N 28.08 £ (SD =6.87
%), 5 L RIRILER R4 4.67 4 SD = 3.244F ),
32 WIHRTH

R H A HI % . R A Eisenberger 25 A (2002 )
IF AW &) A e B 3R, 5 AR Tangirala 1
Ramanujam (2008 ) AYfiid:, HEHOH =N 2%
for e e P 45 H AT I o >R Likert 5 83145, #
RN IR LS AR R e PSS
R RAEAMGTH Cranach’ s « =844,

& 53K 47 A R Fedor %8 A ( Fedor,
Rensvold, & Adams, 1992 ) Zii il (¥ S 05t TR AT R B3R,
A H, KA Likert 5 5314y, BRI <40
M ERIBEAF R 2 TRRRNGEL” o %
FAEAMFEH Cranach’ s a =841,

NLRFE: RH Davis (1983) FF A “ AFr
MR TR CWMACREET FEER, LHEASRH,
K Likert 7 si i3, FEREAN “FeAT I 1121 3 706
TR R SRR, DAE G PR " o i
FAEARMFSFEH Cranach’ s a =787,

TIRERF . R Zheng %5 A (2017 ) AR 7] -
MEEEE R, AN H, SR Likert 7 5314y,
FEGAN “FRUA L RIART R, Rl / dA A R A S
FEAARES, JFREREREUG YMTT8)” o IZERTEAR
5% Cranach’ s a =912,

R AR N E S LRl R
FERLPE DL R 8 5 Rl g o il As it
s RIARUPE SRS AR B (0= “PEAIIAIE]T
1= “PEAAEE ), MAERARUEN N E S -
FIAE IR 22 S 4 XH{E 27~ ( Chen, Wen, Peng, & Liu,
2016) .

4

4.1 HERMEgE e

ARG AR IIE . brifE2s . MOCREV K i
FAFEEMWER 1 Frow, Hrb, BRI S RS
KATH (r=233,p<.001) . FIEBHE (r=241,p<
001) B R EIFEAHX; FEMRFRITHNET
JEER B W IEAHDC (r=34,p<.001)
4.2 XARUE SR 2SR

AMFFE R Mplus 7.0 %58 w7 A5 . S 45t
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1
M SD 1 2 3 4 5 6 7
LAERI A AL 67 47 —
2 AR AR A 12.77 6.78 -.04 —
3.5 B 4.67 3.24 -.04 =33 —
4. b Hb Ay K0 3.75 76 17 -.05 16 (.84)
5 R FSRAT N 3.37 59 -.01 -.01 01 33" (.84)
6. M FUK A 476 .64 -.10 .10 .08 377 a0 (.79)
7. F BB 4.95 96 -.06 .10 05 41 34 377 (.91)

TE: N=186."p <.05; p <.01; p <001, XFALMHGS BT HEERN o« RE

FRATH . WACREEAT B BRI A Y X 3% .
Fe2 TR, DU FEORIAR T A LM R A4
Wif ., RMSEA f£F .08, CFI. TLI & 7T .90, i
AR A& WS EfpfEE S, REREUAA
[ELEEEapree

AN, ARG XL R w2 2R T T 4R A
K, B, AR, S ilTE = AN

] iR, X AE—E R B0 T R PR S
MR, U, 3 2 i B D PRI G2 SRAME ( x Y/
df=4.11,RMSEA = .13, CF1 = .66, TLI = .62, SRMR =
A1), WRIIABISE A B3R 595 I 22 [P REH A
H
4.3 Rk

AR B AT RS (WA 3) o

2
M SD 1 2 3 4 5 6 7

LA TIAR AL E 67 47 —
2 AU AR AL YE 12.77 6.78 04 —
3.5 Frj LR R 4.67 3.24 04 -33 —
4. 1A W A7 b 3.75 .76 -17 -.05 16" (.84)
5.5 RAT N 3.37 .59 -.01 -.01 01 33" (.84)
6.8 R AR 476 64 -.10 .10 .08 37 427 (.79)
7. F R 495 .96 -.06 .10 .05 41 34 377 (91)

e N =186, PSS A23 Ll gnde, FSB ARG TRITHR, PTRIMAREE, Moqi {85 FEERIE,

BOR 3 @R, FIEM LR A A R R B EA
BEWMIERER (B =.53,p<.001) , FTEK
1o AL 1 R, N w7 0 e R TR
FMIERENEE (B =27, p<.001) ; B2 i
N, FIEMR B ERAT A2 IE i EE3E (B
=37,p<.01) , MU, [EIHBOZRISENT T I8 B3
IERBEKIR . (B =43 ,p<.001) . HIL, &
BRFRAT R TR T LRI A A S N R BRI
B (PR = .10, 95% Bootstrap CI= [.02,
20]) , SARTIGR 2, S0, B4 TR,
TR F3RAT R 5 WSS R AR 1 28 H IUIE [ 520 i BR 3
(B =46,p<.01) , ik 3153038, K 2 R
FRAT NGV REERZ T 8 BRI s BAE I
TR PARLR AT A BR, 24 @ A s R B4 i
R A A T B ERRAIERL (B = 57,p <
001) 5 T W AR ACTBARET, SR IE 0] ¢ &
JARRE (B =-02,p>.05)

&5, AR YE Edwards A1 Lamber (2007 ) F
SOPAEA TR TR I TR RS . ZEAR L,

b R A R B SE 5 S R AT R e R BR A Y ]
BESONAE SR BRI AR B2 (B =.00, 95%
BARXEN [-11, .11]) , MR- S 2
(B =.15,95% BEIFIX [ [06, 31]) , HizEHAL
AR PR 22 5 83 (A B=-16,95%
EFEXIY [-34,.05]) o B, Bk 4 15305303,

37 R —
- B AR
45
o4
é‘ﬁ _m
i
k354
. 'i-‘ .
J
25
BEBSRITH BREBIRITH
2
5
51 #5505 BIe Tk
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3
B S RAT A INEL e
M, M, M; M,
AR 238" 1.827 2,677 3307
P A
PEAARALE .06 .02 04 01
SRS ARABL -.00 .02 02 01
RS R -.01 01 01 01
B
b A 277 43 537 36"
A
A SRAT A 377 28"
WA G
M RURAE 307
A& H IR
S SRAT A< W AR A 46”
R’ 12 23 18 28
AR’ 12 A1 18 .10
F 5917 10.75™" 1022 10.05™"

e V=186 FH NARbRIELAI A RS, p <.05; “p<.01;p <.001

o, [N BRI S sY, IRAT L,
2 Zheng E N (2017 ) X HATHR AT THGF, KN
TR R FRAT N 2520 T @RS, AHE T )
TEPESIPURERL, HE—K R eS| A L
WA PTG, IR TR B3 p— it
wAT A . JREET, EIMSIUR R, Sk
I “HBLRMC B CRTL FEREr, EAE
1T HFREE (Chen & Kanfer, 2006 ) , RIS 1EARF
WAL AT Rk S e o 4 N FHAEAR RS, 24
B LRl e E e, RS EINE] LR RE
74 A AR 2RI EE (Hu et al, 2016) , i Af
AElr 5 LRI RE SRR R F B H AR, AT
5 ERDE BRI AT REE . Hlk, ARSI A AL
HAFEIE T Zheng %5( 2017 )T T J&@ BRI Ai A 5T

HR, AT R IR 55K AT A L A
B 5N R BB A TR AR . AR 323tk shbL
B, MEWERE, SRR AN R
FHI AT oK S5 1 SEBLH bR ( Parker et al., 2010) .
TR BRI T R @A O AE, 7R
TAERRERS AR Ao Ik, TR L E
FE” A EGER, TR ERN LA FRELZN
S AR St O H: T AR I SRR AR I 4, WL Y
TAEZER, S EEIE SR, RS R
T Zheng % (2017) Y45, B Bt F-R17 A BY
FRIBERIZAIER, FHE—2 5w T N8 b
FRATHERTH . BRI S, DRI ER R
R TFSRAT MBI R, R8N i

P8 DL S st TR A 1A X PR 5 T ( Ashford,
1986 ) o AHFFENHE—20 &I T @ X)L R fE4H 2
() AT IR 23 5 e L S A5 FRA TR 7 A

HJa, AT I JE SR EERE T2 I
BT RAT A T R BRI A5, R SRR
REJT AT T AT LA S fin o 4 T b s 1w Bk
REHEER, T Erlny TAERBAIRE, M)
AES L RIA R IOV SR PERE T 1T JE 1T RE
SXF B AT R R A A R O BE AR, AR
5 RV R, J 5 R SRR A ]
REPE. X —45eWAE IEAFGE LA & 1 R R st
FRATH G T @R B2 LR T, Bk,
DIERFFE M SCAE A A, A I 3R AT A6 T
JB BRI A 2352 2 N JRAL T 7 R B0 1) R R
FIYETT, AU BB A, T RS R B
PTG TS RATAIRCE, T B33 ( Zheng et
al,, 2017 ) o AFFMMGESH R &, #4218
T HA RS R
52 SEE X

Br T LA L R e X, ARSI SE AT
— AR, B, ARAEM, TIEXT AR
U 7 8 R0 0 235 M BB R AT A P LE R
BRI R SR, XA N EE NS S iR T A S
TAELAERRRR T, UAESRATAH LU Z 3R 50
AR, Al i By >4 EA D TR PERE T BB %
AR SR. BAKMS, A —mE ks, oJ
Pt /NS . A O T EOR MG I 5 55y =0
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o HEE AR ASRBERE T A TIPAN, LS B SR
BERE TR NS s — T, X TR A
HEUA 53 T2, ARl ny 3 E 6 HOWE R B RE T 135 5%,
H AN B AT IAE H o TAEY 5 5 TN A R
Fal, Z5FHEHTEME, Sn; Al da] s
WAHLWHIEE S S, AR IR aE 51 T
LR RARRE T -
5.3 JafRSAKEMSE TN

A FRIBFTE AR Z A, HE, ME#R
FAE IR LT HER— DB HEE (dyadic
concept) , MU FJEBFFIESFEMIER, FRIFE
AT REXTH = A5, A T AN T T8 A A R 1)
TERBARTA, AT N LRI &,
R T BRI R, Kk, TIEEREER
TR SR St M, HARSCHF R 45
B Sk, AR TR, &E,
ABFAEXT AT T RAT AT B, 2% Zheng
AN (2017) mybtsE, @8 T MR ATFR T, K
Kt gE v LI R B PRSI EASS S 007X, $EEr
1RAE R AT AEE

AL, VS, BT (2009). b RIS X R R A AT AR S
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W5z . 6(6). 8-13.
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The Effect of Perceived Supervisory Status on Subordinates’
Moqi——The Roles of Feedback Seeking Behavior and
Perspective Taking

Wang Lan', Ye Maolin', Chen Yushuai ', Wang Zhen”
('School of Management, Jinan University, Guangzhou, 510632)

(*Center for Mental Health Education, Jinan University, Guangzhou, 510632)

Abstract In the daily work of organization, we often find that some employees are able to complete the task well without supervisor’s explicit and
directional guidance. Such phenomenon can be explained by the existence of moqi which refers to a state between two parties, whereby one party
implies something and the other party senses and understands it tacitly. When this concept is applied in the relationship between supervisors and
subordinates, it is known as subordinates’ moqi, which emphasizes subordinates’ tacit understanding of their supervisor’s work-related expectations,
requirements, intentions, and desires.

To date, empirical study has suggested that subordinates’ moqi could be affected by subordinates’ feedback seeking behavior. However,
we consider that there may exist a distal antecedent of subordinates’ moqi based on proactive motivation model. Thus, we propose a moderated
mediation model wherein perceived supervisory status predicts subordinates’ moqi via feedback seeking behavior, and perspective taking serves as
the second stage moderator. Several hypotheses are posited: (1) Subordinates’ perceived supervisory status is positively related to moqi; (2) Feedback
seeking behavior mediates the relationship between perceived supervisory status and moqi; (3) The feedback seeking behavior — subordinates’ moqi
relationship and the indirect effect of feedback seeking behavior are contingent upon the level of perspective taking.

A field study was conducted to test our hypotheses. We collected the data from part-time graduate students at a university located in Guangzhou,
China. They were all full-time employees. To avoid the common-method bias, the survey data were collected at three time points, separated by two
weeks. At Time 1, students were asked to report their perceived supervisory status and demographic information. Two weeks later (Time 2), they were
asked to rate their feedback seeking behavior and perspective taking ability. Two weeks after Time 2 (Time 3), they were again asked to report their
moqi. The final sample consisted of 186 part-time graduate students. Then, we adopted a series of regression analysis and drew four conclusions:
(1) Subordinates’ perceived supervisory status was positively related to subordinates’ moqi; (2) Feedback seeking behavior partially mediated the
relationship between perceived supervisory status and subordinates’ moqi; (3) Perspective taking moderated the relationship between feedback seeking
behavior and subordinates’ moqi, such that this positive relationship as well as the indirect effect of feedback seeking behavior was stronger when
subordinates’ perspective taking was high.

In the end, some theoretical and applied implications were suggested. First, our study explored the antecedent of subordinate’s moqi and its
underlying mechanism, which enriched the empirical research on subordinates’ moqi. Second, through exploring the mediating role of feedback
seeking behavior, this study provided empirical evidences for previous studies with further findings. Third, by revealing the moderating role of
perspective taking, we enriched the moderating mechanism in the relationship between feedback seeking behavior and subordinates’ moqi. Moreover,
there are also some enlightenment to practice. On one hand, managers should strive to improve their own work and management skills in order to gain
more resources and attention to the organization. On the other hand, organizations should attach importance to cultivate and improve employees’ ability
of perspective taking. Finally, limitations and future directions are discussed.

Key words perceived supervisory status, subordinates’ moqji, feedback seeking behavior, perspective taking



